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Six Seconds is a global organization supporting people-performance and positive change.

Six Seconds'’ experts apply the science of emotional intelligence to improve almost every aspect of human endeavor. From schools where
children love to learn, to corporations where people thrive, to prevention programs saving lives, Six Seconds’ solutions are life-changing —
and empower people to take ownership of a positive future.
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Create Posi tive Change
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THE EMOTIONAL INTELLIGENCE NETWORK
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The Six Seconds model turns EQ theory into practice for
your personal and professional life.

Emotional intelligence is the capacity to blend thinking
and feeling to make optimal decisions — which is key to
having a successful relationship with yourself and
others. To provide a practical and simple way to learn
and practice emotional intelligence, Six Seconds
developed a three-part model in 1997 as a process — an
action plan for using emotional intelligence in daily life.

Mission

e =

WEBDIYYaVE— AU EDDFDRIBEDEAE
END=DFEAZEIFDPUALDRITATFIY
VETEIHILETT,

o 4 -
FeBEDEIIVFRBEDBIESTAEICH N FE
R CBEBRVERREZ I HHFERICLETT,
ZUC FEERZHITE—(CTREL RAPHIAL
RIHICIEHERDALFTOFNEERZFES T
EHELIETT,

Value

FEBDNNUA—[EITRTDALDEERD OFES
DETVDEBPENRZSDCHIC—ANOEDHF
BIRE ZE G B2 BERZTLCERICHL
CA=YhTBHIETT,



sixseconds svixenux

THE EMOTIONAL INTELLIGENCE NETWORK
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Emotional Intelligence
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Emotional Thought Goal
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Emotions Drive People.

People Drive Performance.
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Six Seconds is a global organization supporting people-performance and positive change.
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Create Positive Change

The Six Seconds model turns EQ theory into practice for your personal and professional life.

Emotional intelligence is the capacity to blend thinking and feeling to make optimal decisions — which is key to having a successful relationship with yourself and
others. To provide a practical and simple way to learn and practice emotional intelligence, Six Seconds developed a three-part model in 1997 as a process - an action
plan for using emotional intelligence in daily life.
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